
1  

  

  
 

January/February 2020 Newsletter Update  
  

Thank you to Associated Bank for hosting the December Diversity & Inclusion Event presented by Women’s 

Leadership Coaching!  

 
Webinar Summary 

Feedback is a gift – if someone is willing to take the time to provide you feedback, be appreciative of that. 

 

The featured topic was “Ask a Leader Anything” presented by the following speakers:   

 Jo Miller, CEO – Be Leaderly 

 Liz Brenner, Founder & CEO – Culture Evolved 

 Kathy Tyra, VP Workplace Resources and Real Estate - NetApp 
 

4 Types of Questions to Ask a Mentor: 

1. Skill building 
2. Career stories or experiences 
3. Self-awareness 
4. Situations 

 

What is the number one thing that has helped you in your career? Speaking up! 

1. Ask for a promotion 
2. Share your good work 
3. Be vocal in meetings 
4. Talk about things early and often 
5. Set expectations, no surprises 

 

To view the presentation materials please click on this link: https://feinew.org/page-8689/8084115 

 

Baker Tilly in Appleton will host the next session. Join us as we discuss “Reimagine your Leadership Brand” on Tuesday, 

February 25, 2020. (Please see next Diversity & Inclusion Event on page 2 for more information). 

 

*Additional articles are available with our webinar subscription to Women’s Leadership Coaching:  

http://www.beleaderly.com 

  

 

 

 

 

https://feinew.org/page-8689/8084115
http://www.beleaderly.com/
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*Recommended Reading Selections 

 

The Fourth Industrial Revolution 

Author: Klaus Schwab 

 

World-renowned economist Klaus Schwab, Founder and Executive Chairman of the World Economic 

Forum, explains that we have an opportunity to shape the fourth industrial revolution, which will 

fundamentally alter how we live and work. 

 

Click here to read the complete book summary and also explore purchase options. 

 

 

 

 

Mean People Suck 

Author: Michael Brenner 

 

Michael Brenner’s Mean People Suck uses real-life experience and proven research to show why 

instead of blaming others, we can look inside ourselves, and learn how to use empathy to defeat 

“mean” in every situation. This insightful guide shows leaders, and employees how more emotional 

communication increases profits and enhances lives.  

 

Click here to read the complete book summary and also explore purchase options. 

 

 

40 Questions to Ask a Mentor Article 

Author: Jo Miller 

Click here to read the article on Forbes 

 
*Additional articles are available with our webinar subscription to Women’s Leadership Coaching:  
http://www.beleaderly.com 
 

 
 

Next Diversity & Inclusion Group Event 

 
1. Tuesday, February 25, 2020 |  | 11:45 AM – 1:15 PM 

Women’s Leadership Coaching Webinar | Hosted by Baker Tilly 
Topic: Reimagine your Leadership Brand  
2201 E. Enterprise Ave. | Suite 100 | Appleton | WI | 54913 
 
Summary 
Are you the best-kept secret in your organization? Transforming yourself from a trusted employee into 
a leader or technical expert can be a challenge. It takes the courage to fine tune your leadership brand 
and the self-advocacy to amplify it. Jo Miller shares lessons from her new book on how to develop a 
personal brand that makes your organization sit up and pay attention. 
 
Speaker 
Jo Miller | CEO | Be Leaderly. Click here to register for this event! 

 

 

https://www.amazon.com/Fourth-Industrial-Revolution-Klaus-Schwab/dp/1524758868/ref=tmm_hrd_swatch_0?_encoding=UTF8&qid=1578524418&sr=8-3
https://www.amazon.com/Mean-People-Suck-Empathy-Profits/dp/0997050837/ref=sr_1_1?keywords=mean+people+suck+book&qid=1578524761&sr=8-1
https://www.forbes.com/sites/jomiller/2018/03/25/40-questions-to-ask-a-mentor/#46e7f226261b
http://www.beleaderly.com/
http://events.constantcontact.com/register/event?llr=rxhnt6dab&oeidk=a07egihxlwz3434974c
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What is the FEI Diversity & Inclusion Group?  
FEI National continues to encourage local chapters to focus on diversity within our membership. Women 
executives face a unique set of challenges in balancing their careers and personal lives. This special interest 
group is focused on exploiting the talents of individuals and creating opportunities to improve personally and 
professionally. As a result, we hope to increase membership engagement in our chapter and create additional 
ways for our female members to find value in the FEI experience 

Diversity & Inclusion Group events are open to the following individuals: 

 Members of the FEI NE Wisconsin Chapter 

 Managers and executives within an FEI Member’s Company 

 Representatives of our strategic partner companies 

 Prospective chapter members 

 Guests of any of the above 

 While some event topics are geared toward women, men are welcome    
and encouraged to attend & participate   

Jill Bean 

Diversity & Inclusion Group Chair 

jill.bean@foth.com 
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